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Mentorship isn't about .
having all the answers: it's
v about helping someone
elieve they can find them.




@ Why does this presentation matter?
X Understanding the Second-Career [ransition

@ The Power of Mentorship in Professional Growﬂm
9 The HEART Model

O Men'l’orshnp in Action
O $trengthening the Mentorship Culi‘ure

| @ From Awareness to Ownership 5,
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who is this Presenter?
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The WHY Rehind The Change
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o Ceeking Ralance

e [Escaping Purnou1'

o Rediscovering Purpose
o Cecuring Stability

o Rekindling Growth ..
o Advancingin Life



U.S. Gen Pop (aged 13+) planning to pursue one or more education
programs by Age

13-24 paks 71%
25-34 EmEs 56%

(35-54 gk 23%
ol 599% 1%

® No @ Yes

2.902 responses from 06/23/2022 to0 06/27/2022
Weighted by U.S. Census 13+
© CivicScience 2022

(Commisso, 2023)




Ctatistics

Are you considering going back to school or currently back in school
to pursue a new career path?

Yes, I'm considering going back to
11%
school
Yes, I'm currently back in school

No, I t ideri ing back t
o, I'm not considering going back to 549
school

Does not apply 27%

2.840 responses from 06/23/2022 to 06/28/2022
Weighted by U.S. Census 18+
® CivicScience 2022

\ (Commisso, 2023)




cing the challenges of change l,
| he Hard Truth About Career Change “’
j‘  Increased competition |
I o [xperience that doesn't “translate.’

* KK ¥
KEX X tomated hiring filters (ATS systems
o [Industry shifts post—-pandemic

e (redential inflation
ge or career—stage bias
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e Evolve Continvous Learning _, Drive Professional Growth

e Re Visible and Available _, Puilds Trust and Psychological Safety

e Provide Constructive Encouragement _, Strengthens Confidence and Morale
e Advocate for Qthers _. Establishes Credibility and Professional Trust
e (Challenge with Support _, Expands Growth Peyond the Comfort /one

~ Empower others by using the AT Method ~
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Listen without judgment -
Understanding Rvilds Inclusion




Networking Qpportunities:
(Getting out of that comfort zone




Create Access and Expand Networks:
pen Doors and Create Relationships




Pave a Clear Path Forward
Follow Up. Reinforce Clarity and D




Chare Lessons, Not Perfection:
Chare past setbacks. missteps, and growth momentsh®,
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From Awareness to Ownership
REFLECT -

what culture are we creating?
Mentoring or Managing?
ACT -
Pe intentional while developing professional growth.
Integrate the HEART model into our upcoming professionals

OWNIT -

Chape Retention — |leadership behavior, culture, and mentorship
Leadership Leaves a | egacy
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;F.'-r Rachel Elizabeth

“a September 19, 2024 - &
ike public sweating! I'm no pro, but I'm a re t scrapper, and with my trusty sidekicks

ADHD and D ia, | miraculously comaeyed my message to the Salety POCs - even through it was
at a glacial pace. y»

HazCom —
Chemical Inventory
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Mentoring Program — ASSP South Texas Chapter

AMERICAN SOCIETY OF

SAFETY PROFESSIONALS About  News

South Texas Chapter

Mentoring Program

ASSP South Texas Chapter has instituted a Mentoring Program as a service to its members and
prospective members. This allows current members a way to give back to the safety community and
share their experience with up and coming safety professionals. Additionally, it allows those looking to
network and seek counsel from experienced professionals a way to achieve their goals.

The Mentor Program seeks to help any member who would like to talk to a seasoned professional about
specific safety topics, leadership and management tips, or career development advice in general. The

Mentor Program is designed to provide newer or transitioning members of the South Texas Chapter with
opportunities to benefit from the insights and lessons learned of more experienced safety professionals.

The South Texas Chapter Mentoring Program strives to be a mutually beneficial, interactive relationship
between two people in which one person (the mentor) provides perspective, coaching and support
relative to the personal and professional development of the other (the mentee.) The program is open to
all active and student members of South Texas Chapter who want to improve their network, share and
gain industry knowledge, as well as develop new skills.

Mentor Volunteer Application Mentor Request Application

If you have any questions about the South Texas Chapter Mentor Program, please contact Damon

Events Programs Library Jobs

Chapter Recognition
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2023-2024
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2022-2023

PLATINUM LEVEL CHAPTER
2021-2022

" PLATINUM LEVEL CHAPTER
2020-2021

PLATINUM LEVEL CHAPTER

2019-2020

LB conloean:

Cign up to become a mentor or become a menteell




Rachel E. Palmeri, GSP @ she/vier B 5 industries

Graduate Salety Practitioner beginning her journey in General Industry. .
She serves as an ASSP committee chair for both the South Texas W Columbia Southern University
Chapter and Region lIl.
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Add profile section Enhance profile Resources Lead With Your HEART:
e ' hip Is What Matters

" Rachel E. Paimeri, GSP

: REPalmeri® 8 @gmail.com

LEARMING OBJECTIVES

i e ® SUPPORTING CAREER TRANSITIONS

t,‘& i]l]l.[ ANCE THAT BUILDS CONFIDEMN( I

GROWING THE SAFETY COMMUNITY
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Resources:

Commisso, D. (2023, August 28). Adults going back to school still look to traditional education
programs. CivicScience. https://civicscience.com/adults-going-back-to-school-still-look-to-
traditional-education-programs/



